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INITIAL DECISION

OD CTION PR CEDURAL HI TORY

on April 19' 2021, Employee filed a petition for Appeal in the above captioned matter
contesting his removal Iiom service from the District Department of rransportutio, (inoor,,o,
.'|q*"y"). Employee's last position of record was Stieet and Bridge lriaintenance Mechanic(Rw-4701-10). This matter was assigned to the Undersigned Ad.inirf,utrr" iuJg" on s"p".u",3,2021. After review, a Prehearing/status conferencJ was convened in order to evaluate the
appropriate next steps in this matter. During this conference, it was strongly ,rgg"r,.aLu,,t"
parties revisit settlement talks in this matter. The parties agreed and underwent additional
mediation talks. on January 7 ,2022, the parties notified^the Undersigned that th"ir."tti.."nt tutt,were successful and that they had settled the matter. In adherenc! to one of the,..., of tn"i.
agreement, the parties also submitted an executed Joint Motion to Dismiss. This Motion indicated
that the parties had settled and that they werejointly requesting that th. uuor.-"uption.J rnutt., u"dismissed. After review of the salient documents of record, I have determin"a ,r,ui * r.,nrroproceedings are necessary. The record is now closed.

zuSDI ON

The Oflice has jurisdiction pusuant to D.C. Officiat Code g l-606.03 (2001).



ANALYSIS AND CONCLUSION

According to the Joint Motion for Dismissal, the parties were able to reach an amicable
settlement of this mafter. Apparently, one of the actions nieded to be laken in furtherance of the
settlement was Employee voluntarily withdrawing his petition for appeal. Since Employee has
voluntarily withdrawn his petition for Appeal, I find thit Employee's ietition for ApfieJshould
be dismissed.

ORDER

PaEe 2 ol z
OEA Matter No. 1601-0023-21

ISSUE

Whether this matter should be dismissed.

lased on the foregoing, it is hereby ORDERED that the above-captioned petition for
Appeal be dismissed.

FOR THE OFFICE: /sl Roli,a4,4
Eric T. Robinson, Esq.
Senior Administrative Judge




